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Internal reporting as addressed in Chapter ten entails compilation of operational and financial information. The reporting process has to be conducted frequently to disseminate the outcome to those in an organization for better performance. Such internal reports are on employee turnover, expense trends, sales data among other essential information. The internal information is never leaked to anyone outside the firm. As such, they play a central role such as the enhancement of a firm's culture, mitigation, and prevention of liability, prevention of financial losses, enhancement of social responsibility, and integrity hence a strong organizational reputation. 
To begin with, internal reporting helps in the mitigation and prevention of liabilities. Since most organizations deal with myriad regulations and laws: product liability, financial reporting, and anti-corruption practices, it becomes an uphill task for the managers to uphold such regulations. Therefore, the shareholders and employees should report whenever they witness misconduct that may expose a firm to liability.
Also, the employees and shareholders should report non-compliance members in the bid to prevent financial losses. Apart from the liability accruing from criminal fines by errand members, fraudulent practices may translate to a great financial loss. 
[bookmark: _GoBack]Thirdly, internal reporting boosts social responsibility and integrity. Employee's initiative to report corrupt dealings and non-compliance cases to the organization's leaders demonstrates a sense of maturity thus the growth of compliance programs and internal ethics.
Lastly, internal reporting helps in building the organization's reputation and culture. The creation of a conducive environment for internal reporting helps leaders detect any misconduct that could otherwise lead to a legal violation or ethical breach. In the process, the firm maintains a positive image.
